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Collaboration 
results in unique 
new program
By Jeanne Atkinson

The new Bridges program 
serves up to 14 adult 
males with developmental 

disabilities over age 18 who need a 
structured and secure environment. 
Individuals in the program have 
developmental disabilities and 
severe behaviors seen as a danger 
to others. The goal is to provide 
structure, treatment and services 
so that the client can return to 
a less restrictive environment. 
The program was created at the 
request of former Governor Mike 
Johanns under the direction of 
Nancy Montanez, director of the 
Department of Health and Human 
Services (HHS). 

Bridges is unique:
● Even though it’s housed on the 

campus where mental health 
services are provided, it’s a 
Center for the Developmentally 
Disabled, or CDD. 

● It’s operated and staffed by the 
Beatrice State Developmental 
Center (BSDC), but is a 
separate entity that’s located 
on the campus at the Hastings 
Regional Center (HRC).  

“We know that most individuals 
with developmental disabilities 
are excellent neighbors who 
are well-served by community 
programs,” said Rene Ferdinand, 
administrator for the HHS 
Developmental Disabilities 
System. “The new program meets 
the needs of the very small number 
of adults with a developmental 
disability who need a more 
structured, secure environment.”   

The rights and freedoms of the 
vast majority of people with a 
developmental disability who 

are not dangerous are balanced 
with the need to provide a secure 
treatment program for the very 
few who pose a threat to the 
community, he said.

The Bridges program was 
made possible because of the 
collaboration between two 24-
hour facilities - BSDC and HRC 
- and the central office of the 
HHS System. Bridges was located 
at Hastings partly because it 
had appropriate space that was 
available on short notice.  It 
also allowed employees with 
experience in providing mental 
health services a chance to 
consider working at Bridges after 
the licensed psychiatric hospital 
beds at HRC were closed.

The first individuals were 
admitted in January 2005. 
Services include habilitative and 
life-skills training, and treatment 
for mental health issues and 
aggressive behaviors. In addition, 
a sex offender/violence prevention 
treatment program is being 
developed.

Clinical and habilitative staff 
members from BSDC traveled 
to Hastings to help with training, 
based on the philosophy of the 
developmental disabilities system 

in HHS. That philosophy focuses 
on providing services in the 
least restrictive, most inclusive 
community setting possible.  

"We’re here to habilitate, 
treat and train,” said Dr. John 
Worley, Bridges Treatment 
Services Director.  “That’s our 
mission."

The new treatment unit provides 
secure, consistent and effective 
habilitation and treatment for its 
small population. There’s now 
a wider continuum of services 
that more directly addresses the 
specialized needs of the very few 
individuals being served within 
the state who are potentially 
violent, he added.

Bridges provides vocational 
opportunities to its clients. 
Through a contract with 
Bruckman’s in Hastings, clients 
assembled 22,000 pieces to 
be used in outdoor spigots to 
prevent freezing of pipes.  

Dr. Worley said that there are 
advantages to being co-located 
with another 24-hour facility like 
the Regional Center, including 
sharing use of the library, 
canteen, pharmacy, fitness area 
and kitchen. 

HHSS volunteers!

HHSS volunteers donated 79,676 hours 
of volunteer time, valued at $1.3 million 
(hours times the national standard of $17.19 

per hour). An additional $369,760 came to HHSS 
through contributions of services, goods and money. 

This brings the total benefit to HHSS in time and donations to more than 
$1.7 million!
Volunteer activities includes mentoring, tutoring, meal delivery, 
transportation, general office work, recreational activities and outings, 
special music programs, yard maintenance for clients who are elderly 
and disabled, and much more. 
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Understanding Your Pay Stub
Some of the most common questions Human Resources staff members receive are about the employee pay stub. To help you 
understand the pay stub and encourage you to look at your pay stub, the diagram below has been prepared to explain the information 

on the pay stub. Please review your own pay stubs and compare them to this diagram.

COMMON QUESTIONS:
Q: What is the difference between gross and net pay?
A: Gross pay is your total pay before any taxes and deductions are taken. Net pay is the remaining pay left over after 

all taxes and deductions are paid.
Q: My pay stub has several abbreviations in the deduction section. How do I find out what these abbreviations mean?
A: The easiest way to find out what the abbreviation means is to call your Human Resources contact and ask. Some of 

the most common abbreviations are: AD&D=accidental death and dismemberment; Life-Sup5k=supplemental life 
insurance of $5,000; Life-Dep5k or Life-Dep10k=dependent life insurance of $5,000 or $10,000; LTD=long term 
disability; and CU=credit union.

Q: How are leave earnings and usage reflected on pay stubs for monthly paid employees?
A: Monthly paid employees earn their leave in the same month the pay stub is issued (June earnings will show on June 

pay stub), but their leave usage is one month behind. That means that June leave usage will not be displayed until 
the July pay stub.

Q: What if something on my pay stub is incorrect?
A: Contact your Human Resources office immediately and report the problem. It is important for you to review your 

pay stub every pay period.
Q: How do I get more specific answers to my pay stub question?
A: Simply call your local Human Resources office and ASK! They are always happy to answer your questions!

Pay/Accrual
Description Hours Hourly

Rate
Gross
Pay

YTD
Amount

Deduction
Description

Current
Amount

YTD Gross
Amount

Regular Pay 77.50 13.331 1,033.15 3,869.32 GROSS WAGES 1066.48 4,265.93
Vacation Pd. 2.50 13.331 33.33 76.66 FEDERAL INCOME TAX 117.36 469.44
Holiday 319.95 FEDERAL FICA WITHHELD 63.37 253.50
Health Ins 129.12 516.48 FEDERAL MEDICARE WITHHELD 14.83 59.29
Basic Life Ins 0.70 2.80 NEBRASKA STATE INCOME TAX 38.39 153.56
Retirement 72.04 288.16 RETIREMENT 46.18 184.72
Vacation Hours Earned 3.70 14.80 HEALTH INS 34.32 137.28
Sick Hours Earned 3.70 14.80 LIFE-3XSAL 2.94 11.76
* Sick Taken/Available * 276.85 AD&D 0.05 0.20
* Vacation Taken/Available * 5.75 164.22 DENTAL INS 9.98 39.92

The State’s portion of your 
health, life and retirement 
contributions.

Your year-to-date (YTD) 
vacation and sick leave 
hours used.

Your CURRENT vacation and 
sick leave balances. Comp time 
balances do NOT appear on 
the pay stub.

Your current and year-to-
date (YTD) retirement and 
optional deductions.

Your hours for the current pay period, hourly rate of pay, 
current gross pay and year-to-date (YTD) gross pay. Your current and year-to-date

(YTD) total gross pay and taxes.

Current and YTD 
leave earnings.


